
MINUTES OF THE EXECUTIVE COMMITTEE MEETING OF THE 
BOARD OF TRUSTEES OF JORDAN VALLEY WATER CONSERVANCY DISTRICT 

(Unapproved and subject to change) 
Held September 12, 2022 

The Executive Committee meeting of the Board of Trustees of the Jordan Valley Water 
Conservancy District was held in person and electronically on Monday, September 12, 2022, at 
4:27 p.m. at JVWCD’s office located at 8215 South 1300 West, West Jordan, Utah. 
 
This meeting was conducted electronically in accordance with the Utah Open and Public 
Meetings Act (Utah Code Ann. (1953) §§ 52-4-1 et seq.) and Chapter 7.12 of the Administrative 
Policy and Procedures Manual (“Electronic Meetings”). 
 
Trustees Present: 

Corey L. Rushton, Chair 
A. Reed Gibby 
Sherrie L. Ohrn  
Mick M. Sudbury 
Lyle C. Summers 
Barbara L. Townsend (electronic)  
John H. Taylor (electronic) 

 
Trustee Not Present: 

Karen D. Lang 
Dawn R. Ramsey  
 

Staff Present: 
Bart Forsyth, General Manager 
Matt Olsen, Assistant General Manager  
Alan Packard, Assistant General Manager 
Shazelle Terry, Assistant General Manager 
Gordon Batt, Operations Department Manager 
Jason Brown, Information Systems Department Manager  
Brian Callister, Maintenance Department Manager 
Shane Swensen, Engineering Department Manager 
David Martin, CFO/Treasurer  
Mark Stratford, General Counsel 
Kurt Ashworth, Human Resources Manager 
Beverly Parry, Executive Assistant 
Alicia Sekiller, Administrative Assistant 
Martin Feil, Database Administrator (electronic) 
Mindy Keeling, Administrative Assistant (electronic) 
 

Also Present: 
Greg Christensen, Former Trustee 

 
Welcome 
 
Review agenda 
for September 
14, 2022, Board 
meeting 
 
 

 Mr. Corey Rushton, Chair, called the meeting to order at 4:27 p.m. 
 

Mr. Rushton asked Mr. Bart Forsyth, General Manager, to proceed with the 
review of the proposed agenda. Mr. Forsyth reviewed the proposed agenda 
for the September 14, 2022, Board of Trustees meeting. Some of the topics 
for discussion and consideration included: consider approval of minutes of 
the regular Board meeting and Public Hearing held August 10, 2022, and  
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Discuss 
proposed 
Personnel 
Policy changes 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

the Trustees’ expenses report for August 2022; consider authorization to 
award an engineering services contract for Jordan Valley Water Treatment 
Plant Sedimentation Basins 1-2 Seismic and Capacity Upgrades; core 
mission reports; standing committee reports; review annual Loss Report; 
Report on disposal of surplus property for fiscal year 2021/2022; Trustee 
reports to City Councils and County Council regarding proposed property 
tax increase; and various routine reporting items. A closed session is 
proposed to discuss information provided during procurement process, sale 
or purchase of real property and/or water rights or water shares, and 
character and professional competency of an individual.  

 
Mr. Kurt Ashworth, Human Resources Manager, said JVWCD policy 
requires that the Personnel Policy Manual be reviewed annually by General 
Counsel and the Human Resources Manager, and that they suggest any 
edits or recommended changes. After recent review, the suggested edits 
and updates to the personnel policy include the addition of a total 
compensation and benefits philosophy that was recommended by the 
compensation consultant hired by JVWCD, defining a work week, pay 
periods, and paydays, update and modernize JVWCD’s personal 
appearance policy, and standards of conduct including outside employment 
or business interests, the addition of Juneteenth to holiday benefits, 
updating the bereavement policy to include leave for miscarriages, and 
updating the drug and alcohol policy to address medical cannabis. 
Mr. Ashworth said that JVWCD as an employer, strives to attract a diverse 
and professional workforce by paying competitive wages, health benefits, 
retirement plans, and other benefits. The philosophy would require that the 
total compensation and benefits are regularly reassessed and reevaluated.  
Mr. Ashworth said a complete change to the personal appearance policy is 
being recommended. The changes in personal appearance policy are 
meant to update and modernize the policy and be more inclusive. He 
mentioned the current policy is outdated and gave the example of tattoos in 
the workplace that it is not always practical to keep them covered, such as 
personnel working outside in the heat. He said the proposed change gives 
discretion to the department manager to decide what is appropriate.  
Mr. Mick Sudbury asked how JVWCD can avoid the potential of enforcing 
the personal appearance policy turn into a harassment claim. Mr. Ashworth 
said that the policy is intended to be specific enough and offer enough 
structure to mitigate any potential conflict. Mr. Forsyth said training by 
experts will be required as well. He said the policy is structured enough that 
if personal appearance is not professional, does not provide for safety, or it 
lends itself to any kind of harassment, there is a way to manage it.  
Mr. Rushton suggested personal appearance be job specific and that the 
policy be more of a statement and the rest be left to the discretion of the 
manager to discern safety and job placement matters. Mr. Forsyth said that 
when a situation requires discipline, a policy is necessary to help explain 
any violation.  
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Discuss Board 
tour 
 
 
 
 
 

 
Mr. Sudbury inquired if current dress code and tattoos showing in the 
workplace has been a problem. Mr. Forsyth said it is not a problem but is 
becoming more common. Ms. Ohrn said the difficulty is for employees to  
represent JVWCD on a professional level and as a professional 
organization when considering tattoos.  
Mr. Ashworth then discussed the proposed conflict of interest policy which 
says employees must disclose any outside employment or business 
interests that would conflict between an employee’s public duties and their 
private interests. He said the proposed policy recommends a disclosure 
form to be filled out annually or when any potential conflict might arise. 
Mr. Rushton asked for clarification on how a business interest is defined. 
Mr. Ashworth said the conflict of interest disclosure form defines and details 
what is considered a business interest.  
Mr. Stratford explained that many of the other proposed changes to the 
policy are stylistic updates. 
Mr. Stratford proposed adding the Juneteenth holiday to employee holiday 
benefits to be more in line with holidays adopted by the state legislature. Mr. 
Rushton noted that this would be an additional benefit and would have 
budget implications that would need to be considered.  
Ms. Ohrn suggested that as an alternative, the Juneteenth holiday could be 
used as a floating holiday. Mr. Stratford recommended that another holiday 
be chosen for a floating holiday if that is being considered. 
Mr. Stratford presented a proposed change to the bereavement leave policy 
being consistent with state law, which would include a clause for those who 
suffered miscarriage. He said current policy allows for three days funeral 
leave separate from vacation or sick leave, and the proposed policy change 
would add miscarriage leave also for three days.  
Mr. Sudbury suggested that funeral leave be a minimum of five days rather 
than the current three days. Mr. Stratford said that an employee is not 
limited to three days, only that other leave benefits would need to be used 
after the that time and that the item is open for discussion.  
Mr. Stratford also presented proposed changes to the drug and alcohol 
policy to address medical cannabis. He said the policy would make it an 
employee’s responsibility to report to work in a condition to work, and if 
medical cannabis impairs job performance the employee must disclose their 
use of medical cannabis. He said policy does state that the use of medical 
cannabis is not allowed during work hours. Mr. Sudbury asked if the same 
policy applies with any medication. Mr. Ashworth replied that medicine 
disclosure is not required unless it impairs job performance.  

 
Mr. Forsyth said there are opportunities to tour JVWTP and SERWTP 
facilities and see current capital projects in the works for those interested. 
He also suggested touring the SWGWTP. He provided various dates for 
tours and extended an invitation for Trustees to participate in the tours. 
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Adjourn 
 
 
 

 
Mr. Rushton called for a motion to adjourn. Mr. Mick Sudbury moved to 
adjourn. Following a second by Ms. Barbara Townsend, the meeting 
adjourned at 5:17 p.m. 

 
 
 
 

                                           
__________________________________________ 

                            Corey L. Rushton, Chair of the Board of Trustees 
                                         
 

                             ________________________________________ 
                                  Barton A. Forsyth, District Clerk  

    

 


